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The Local Angle: 


REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you want a local angle on a news or feature story 


provided through this service-- or have a direct news inquiry-- you may contact one of 


the offices listed below. 


This listing includes the names, addresses and telephone 


numbers of the Assistant Regional Directors for Information and the states in their regions: 


Region I 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region II 


New Jersey 
New York 
Puerto Rico 
Virgin Islands 


Region III 


Delaware 

District of 
Columbia 

Maryland 

Pennsylvania 

Virginia 

West Virginia 


Region IV 


Alabama 
Florida 
Georgia 
Mississippi 
North Carolina 
South Carolina 
Tennessee 
Kentucky 


Region V 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 
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Paul F. Neal 

Room E-308 

JFK Federal Bldg. 
Boston, Mass. 02203 
617-223-6767 


Edward I. Weintraub 
Room 3510 

1515 Broadway 

New York, N.Y. 10036 
212-971-5477 


John P. Hord 
14280 Gateway Bldg. 


3535 Market St. 


Philadelphia, Pa. 19104 
215-597-1139 


William I. Allgood 
Room 317 


1371 Peachtree St., N.E. 


Atlanta, Ga. 30309 
404-526-5495 


12th Floor 
300 S. Wacker lrive 


Chicago, I11. 60606 


312-353-6976 


Region VI....... 


Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas 


Region VII...... 


Iowa 
Kansas 
Missouri 
Nebraska 


Region VIII..... 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 

Wyoming 


Region IX...... 


Arizona 
California 
Hawaii 
Nevada 


Region X....... 


Alaska 
Idaho 

‘Oregon 
Washington 


Les Gaddie 

Federal Bldg. & 
U.S. Courthouse 
Room 7C42 

1100 Commerce St. 
Dallas, Tex. 75202 


214-749-2308 


Neal A. Johnson 
Federal Office Bldg. 
Room 1904 

911 Walnut St. 

Kansas City, Mo. 64106 
816-374-5481 


Ernest E. Sanchez 
Room 16408 

Federal Bldg. 

1961 Stout St. 
Denver, Co. 80202 
303-837-4254 


Tor Torland 

Room 10007 

Federal Bldg. 

450 Golden Gate Ave. 

San Francisco, Ca. 94102 
415-556-3423 


...-)Ernest Hood 


Arcade Plaza 

Room 2034 

1321 Second Ave. 
Seattle, Wash. 98101 
206-442-7620 











Week of November 5, 1973 


BRENNAN PRAISES JOB TRAINING, COMMUNITY 
SERVICES FOR INNER CITY BLACKS 

WASHINGTON -- Secretary of Labor Peter J. Brennan said the Labor 
Department was proud of its partnership role with PRIDE, Inc., and 
praised the opening of the PRIDE Mini-Market, a training component to 
train inner city black youths in all phases of retail grocery operations 
here. 

Brennan spoke at the opening of the "mini-market," located in the 
mall of a public housing development in northeast Washington. The store 
brings a needed and valuable service to more than 3,000 residents of the 
complex and surrounding community, PRIDE leaders said. It will carry more 
than 600 items. 

Secretary Brennan said it was especially gratifying when people could 
enjoy the fruits of plans made by those interested in doing "their own 
thing." This was possible, he said, through participation by the 
individuals in making plans and in working to make those plans a success. 

Brennan pledged to encourage and promote programs which help people, 
especially inner city residents, to become independent citizens. 

He added that the Labor Department would continue its role in helping 
people find jobs and in providing training opportunities so that people 
could find meaningful jobs. 

These efforts, he noted, will be continued so that every person, 
regardless of his or her color, religion, political affiliation or age, 


can walk with head high. 


(MORE) 
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Enrollees will pursue a one year training course which will cover 
all phases of retail grocery operations. On completion of trafning, 
they will be placed in full-time, unsubsidized jobs with grocery and 
chain stores. The jobs will provide an opportunity for upward wehility 
in income as well as in job security. 

Work experience and training also will be provided in automotive, 
public housing renovation and service station occupations under the Labor 
Department-funded contract with PRIDE, Inc., which runs through February 
1974. 

Applicants will be recruited and referred by the employment service, 
The Employment Service also will provide job-placement assistance on 
completion of training, if needed. 

PRIDE's activity was initiated in the summer of 1967 as a special 
demonstration project. In the fall of that year, it was expanded to a 
special comprehensive manpower program, providing work experience related 
to community services and a broad range of internal supportive services, 
including remedial education, health, recreation and business development 


activity. 

















Week of November 5, 1973 
BLACKS, HISPANOS, VETERANS TO SHARE JOBS 
SUPPORTED EY $27 MILLION LABOR DEPT. GRANT 

NEW YORK -~ About 3,000 peisons--blacks, Hispanos and others, 
especially Vietnam-era veterans--will be hired in public service jobs 
in New York City with U.S. Labor Department funds. 

Edward W. Aponte, assistant regional director of the U.S. Labor 
Department for manpower, said a Labor Department grant of more than $27 
million will support the subsidized full-time jobs. 

The agreement, with the City of New York, utilizes funds under the 
Fmergency Employment Act. The City of New York will be able to employ 
1,448 persons as “new hires;" another 1,765 program participants already 
working in city agencies will be extended for another year under the 
agreement. 

Agencies cooperating in the program are the Health and Hospitals 
Corporation, Board of Education, Housing and Development Agency, and 
Police Department. 

Aponte said Vietnam era veterans would be a special target group. 

"We have worked with the Public Employment Program unit in the 
Human Resources Administration and the Mayor's Office for Veterans Affairs 
to assure that positions are made available to veterans, particularly 
Vietnam veterans," he said. "I have received assurances that the highest 
priority will be given these veterans who have faced chronic unemployment 
problems." 


It is estimated that of all veterans who seek assistance in New 
York City, about 60 percent are black and 30 percent Hispanos. 


Recruitment for the program is being accomplished by the New York 
City Department of Employment, 220 Church St., and the Mayor's Office 
for Veterans Affairs, 90 Myrtle Ave., Brooklyn. 
# # # 
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Week of November 5, 1973 


BLACKS BENEFIT FROM WORK EXPERIENCE 
PROGRAM SPONSORED BY PAROLE BOARD 


WASHINGTON -- “Changing lives is a major effort of correctional 
agencies," says the director of the Bureau of Special Services for the 
Pennsylvania Board of Probation and Parole. 

An article in a recent issue of Manpower magazine describes how 
a black ex-confidence man who spent 10 years in prison was directed 
toward the mainsteam of society through his participation in a work 
experience program sponsored by the Board of Probation and Parole. 

The project, supported with Operation Mainstream funds by the Labor 
Department's Manpower Administration, deals exclusively with the problems 
of ex-offenders. 

Project participants have multiple employment handicaps--they must 
contend with the shadows of their past; most are middle aged, and many 
have little education, the article points out. 

Ex-offenders are hired and trained as human service aides or 
maintenance or clerical workers. In addition to on-the-job training, 
they receive intensive counseling and remedial education if needed. 

A training plan is developed for each participant. Generally, the 
plan covers a six month period and is designed to prepare clients of the 
Parole and Probation Board to get full time employment with the Board, 
other public agencies or private firms. 

According to the board chairman, "This program strengthens the 
board's conviction that its own clients can provide a valuable service 
in helping safeguard the community through successful reintergration of 
the ex-offender into the community." 


(MORE) 
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Manpower magazine also includes: "Building for the Future," based 
on visits by Secretary of Labor Peter J. Brennan to Job Corps Centers 
where youngsters learn construction trades; "Policewomen on Patrol," 
"'Old' Apprentice Makes New Lather," “Industry Help for Black Colleges," 
and other articles and features. 

Manpower magazine, official journal of the Labor Department's 
Manpower Administration, is available from the Superintendent of Documents, 
Government Printing Office, Washington, D.C. 20402. Yearly subscription 
rate is $5.50; single copies are 50 cents. 


# ¢ # 
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UNEMPLOYMENT OF BLACK VIETNAM 
VETERANS LOWER THAN YEAR AGO 

WASHINGTON -- The unemployment rate for black and other minority 
Vietnam-era veterans for the third quarter of 1973--9.2 percent--was 
considerably lower than the 13.6 percent rate of a year earlier. 


But the third quarter 1973 rate was not significantly changed 







from the second quarter this year, the U.S. Department of Labor's Bureau 


of Labor Statistics reported. 









The rates, not seasonally adjusted, are based on the percentage 





of black and other minority group veterans, 20 to 34 years of age, in 


















the labor force who are unemployed. 
The rate was not materially different from the 8.9 percent rate 
for black nonveterans. 
It was, however, more than twice as high as the unemployment rate 
of white veterans, which dropped from 5.2 to 4.1 percent over the year. 


For two quarters in a row, 





the only difference between the un- 


employment rate of black 





and white veterans was among those in their 
twenties. 


In the third quarter of 1973, 





the unemployment rates of black 


veterans 20 to 24 and 25 to 29 were both about 6 percentage points higher 











than the rate of white veterans in these age groups. The rates of black 
and white veterans 30 to 34 were practically identical. 
The overall employment situation for Vietnam-era veterans continued 


to show little change in the third quarter of 1973 but has improved over 


the year. 


(MORE) 
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Since the third quarter of 1972, employment of veterans 20 to 34 
years old has expanded by 500,000, absorbing all of the increase in the 
labor force and reducing the number unemployed by 50,000 and their unemploy- 
ment rate by 1.4 percentage points. 

On a seasonally adjusted basis, the unemployment rate in the 
third quarter of 1973 was 5.1 percent, not materially different from that 
of 4.8 percent for non-veterans; 5.1 million were employed and 275,000 
unemployed. 

The youngest group of veterans (20 to 24 years old), which has 
been declining in number, had a lower unemployment rate (seasonally 
adjusted) in the third quarter of 1973 (8.7 percent) than a year earlier, 
but the rate remained substantially higher than that of nonveterans of 
the same age (6.6 percent). 

Some of this persistent differential is explained by the fact 
that many of the young veterans have been in the job market for only a 
short time, whereas nonveterans have been in longer and thus are better 
established in jobs. Also, Vietnam-era veterans are eligible for unem- 
ployment insurance payments regardless of prior work experience and may 
choose to continue looking for the “right" job. Nonveterans, on the 
other hand, must have enough wage credits to qualify for benefits and, 
therefore, may feel more pressed to take any job available. 

The unemployment rates for veterans ages 25 to 29 and 30 to 34 were, 


as usual, much lower than for younger veterans. The rates have not changed 


materially over the year and are about the same as for nonveterans of 


corresponding age. 
(MORE) 














BLACK NEWS DIGEST - 11/5/73 
BLACK UNEMPLOYMENT - P. 3 


The growing proportion of veterans in these age groups, where 
unemployment is lower, has contributed to the over-the-year decline in the 
unemployment rate for all veterans 20 to 34. 

Factors helping to reduce the overall rate are the generally 


improved job situation and the continuation of special private and 


government programs to employ veterans. 


Unemployment rates for both veterans and nonveterans were lowest 


in the Southern and North Central States, similar to the pattern for all 


other men in the labor force. 


Not only has the number of unemployed veterans decreased over the 
year, but the proportion who looked for work for 15 weeks or more has 


declined from 26 to 20 percent. 


As might be expected, unemployed veterans were more likely than 


unemployed nonveterans to be reentering the labor force. 


# # # 














Week of November 5, 1973 
OSHA ISSUES AUGUST FIGURES 
ON JOB SAFETY, HEALTH INSPECTIONS 
WASHINGTON -- The U.S. Department of Labor's Occupational Safety 
and Health Administration (OSHA) conducted 6,335 inspections during 


August. 


The total was nearly 1,300 more than for July and was more than 
double the number for August 1972, when 2,889 inspections were conducted 


by OSHA. 


Assistant Secretary of Labor John H. Stender, who heads the federal 
job safety and health agency, said in August 1973 OSHA issued 4,542 
citations to employers, alleging 22,067 violations of job safety and 
health standards. Proposed penalties totaled $692,497. 

Since its inception April 28, 1971, OSHA has made 92,804 inspections, 
resulting in 59,582 citations alleging 296,237 violations, with proposed 
penalties totaling $7,964,302. 

Of that amount, $5,416,435 has been remitted to the Secretary of the 
Treasury. The balance represents funds not yet collected, plus penalties 
proposed by OSHA that were reduced by order ot the independent Occupational 
Safety and Health Review Commission after employer appeals. 


# # # 











Week of November 5, 1973 
U.S. LABOR DEPARTMENT NAMES 
SAFETY, HEALTH ADVISORY PANEL 

WASHINGTON -- The U. S. Department of Labor has named three new 
members and reappointed nine to its National Advisory Committee on 
Occupational Safety and Health (NACOSH). 

NACOSH, established by the Occupational Safety and Health Act of 1970, 
makes recommendations to the Secretary ot Labor and the Secretary of 
Health, Education, and Welfare (HEW) on administration of a national 
job safety and health program. 

Its membership is designed to assure balanced representation of all 
points of view in setting job safety and health policy. Eight members, 
two for each group, are appointed by the Labor Secretary to represent 
management, .labor, the occupational safety profession, and the general 
public. The HEW Secretary designates two members to represent the 


occupational health profession and two additional public representatives. 


Members of the committee, the groups they represent, and terms of 


office, follow: 

-- Public representatives: 

Howard Pyle, retiring president, National Safety Council, Chicago, 
(NACOSH Chairman), reappointed for one year. 

Barry C. Brown, director, Michigan Department of Labor, Lansing, 
reappointed for two years. 

Leif Thorne-Thomsen (HEW designee), public health administrator, 
Department of Health and Welfare, Juneau, Alaska, reappointed for one 
year. 

Roger H. Wingate (HEW designee), vice-president, Liberty Mutual 
Insurance Co., Boston, reappointed for one year. 


(MORE) 
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-- Management representatives: 

Frank R. Barnako, manager, Safety and Workmen's Compensation Division, 
Industrial Relations Department, Bethlehem Steel Corp., Bethlehem, Pa., 
reappointed for two years. 

Willis A. Noel, retired, former personnel manager, Reynolds Metals 
Co., Longview, Wash., new appointment for one year. 

-- Labor representatives: 

John J. Sheehan, legislative director, United Steelworkers of America, 
Washington, D.C., reappointed for one year. 

George H. R. Taylor, executive secretary, AFL-CIO Standing Committee 
on Occupational Safety and Health, Washington, D.C., reappointed for two 
years. 

-- Occupational safety representatives: 

Charles S. Morgan, President, National Fire Protection Association, 
Boston, new appointment for one year. 

Dr. John V. Grimaldi, director, The Center for Safety, New York 
University, New York City, reappointed for two years. 

-- Occupational health representatives (HEW designees) : 

Dr. Richard A. Sutter, medical director, Sutter Clinic, Inc. 


St. Louis, reappointed for two years. 


Paul D. Halley, director, environmental health services, Div 


of Medical and Health Services, Standard Oil Co., icac new a 


ment for two years. 















World of Work 


Youth Empioyment Hits 
Record High in Summer °73 


By PETER J. BRENNAN 
Secretary of Labor 


H.S. of Coral Gables, Fla., 
writes: | am 17 years old and dur- 
ing the summer | had a good job 
in a restaurant. Do you have sta 
tistics on the general employment 
situation for young people in the 
summer of 1973? 

Dear H.S.: Youth employment 
reached a record 14 million in 
July 1973, an increase of 800,000 
over July of last year. The U.S. 
Government Department of La- 
bor’s Bureau of Laber Statistics 
reported that the unemployment 
rate, 12.6 percent, was at its low- 
est summer level in four years for 
16-21 year olds. In general, the 
unemployment situation for youth 
was more favorable this summer 
than in any other summer since 
1969. From April to July 1973. 
the youth labor force increased by 
three and one-half million, and 
unemployment rose by three mil 
lion. 

x~*x * * 

K.M. of Columbus, Ohio, 
writes: | am interested in finding 
out some facts about the number 
of women in the work force in the 
past, compared with now. 

Dear K.M.: In 1920, there 
were eight million working wom- 
en, compared to nearly four times 
that many today. In 1920, the 
typical woman worker was 28, 
single and employed in a factory. 
Today, she is 39, married and a 
clerical worker. In April 1973, 34 
percent of all employed women 
were clerical workers. They ac- 
counted for 77 percent of all cleri- 
cal workers. In 1972, 43 million 
women were not in the labor 
force. Of this number, 36 million 
were keeping house, four million 
were students and three million 
were not working because of ill 
health, disability or for other 
reasons. 


k++ * * 


D.J. of Denver, Colo., writes: 
My son works for a public utility 
company. His supervisor informed 
him that if he works eight hours 
and five minutes a day, he will 
only get paid for eight hours. If 
this were just an occasional pol- 
icy, it would not be too bad, but 
my son says he is required to work 
five minutes extra every day of 
the week, | feel he should get over- 
time pay. What does the law say? 

Dear D.J.: The Federal Wage 
and Hour Law, enforced by the 
Labor Department’s Wage and 
Hour Division, requires time-and- 
one-half overtime pay for hours 
worked over 40 in one week. 
When the Division finds employ- 
ees who occasionally work an ex- 
tra four or five minutes a day, it 
usually does not apply the over- 
time requirement. But if an em- 
ployer frequently or regularly 
works employees past the normal 
eight-hour day without paying 
overtime, then this is a possible 
violation. Your son may find out 
if he is entitled to time-and-one- 
half by contacting the nearest 
Wage-Hour Office, listed in his 
telephone directory under U.S. 
Government, Department of 
Labor. 


Leditor’s note: If you have a 
question regarding job training 
and placement, labor-management 
relations, job health and safety, 
equal employment opportunity, 
wages and hours, employment and 
unemployment, prices and earm- 
ings and other matters involving 
the U.S. Department of Labor, 
send it to 

Peter J. Brennan 
Secretary of Labor 
“World of Work” 
U.S. Department of Labor 
Washington, D.C. 20210 














Dear Consumer 


Don't Steak $$ 
On Fancy Names 


By Virginia Knauer 
Special Assistant to the President 
and Director 
Office of Consumer Affairs 


Delmonico steak, Fillet steak, Spencer steak, 


Beauty steak. 


These are just a few of the names that have 
been used to describe a beef rib eye steak. Maybe 
here in your community, there are other fanciful 
names—possibly at varying prices—for this same 


steak. 


Under a new program of the meat industry, 
most supermarkets across the country will soon do 
away with these fanciful names so that no matter 
where you live, a beef rib eye steak will be called 


a beef rib eye steak. 


The National Live Stock 
and Meat Board, a trade as- 
sociation representing meat 
processors, wholesalers and 
retailers, is coordinating a 
new program for standardiz- 
ing meat names. Standard 
names should reduce shopper 
confusion and help consumers 
make wiser, more economical 
decisions at the meat counter. 
The standardization program 
focuses on three fronts: 

@ The meat industry has 
reduced names for various 
cuts of beef, pork, veal and 
lamb sold in U.S. food stores 
from more than 1,000 names 
to about 300. 

@ The industry has re- 
placed fanciful, strictly re- 
gional or potentially mislead- 
ing names with names hav- 
ing specific information for 
consumers. 

@ Participating food 
stores plan to provide con- 
sumers with booklets and 
other point-of-sale informa- 
tion to explain how the new 
program works. 

When the program goes 
into effect, your supermarket 
—if it goes along with the 
national program—will label 
each package of meat with 
the species of meat (beef, 
pork, veal, lamb), the whole- 


sale or primary cut (chuck 
or loin, for example), the 
common name for the stand- 
ardized retail cut and per- 
haps the store’s own special 
or fanciful name. 

For an idea of how this 
standardizing program will 
work, take my example of 
the beef rib eye steak. “Beef” 
is the primal cut telling you 
which animal the meat comes 
from. “Rib” is the primary 
cut telling you where on the 
animal the meat comes from, 
and “eye steak” is the com- 
mon name for the standard- 
ized retail cut. 

Since there are some 
meat names that have be- 
come accepted through local- 
ized tradition or that have 
been customized for individ- 
ual store or chain identity, 
some retailers will continue 
to use fanciful names for 
cuts, but these names will be 
on separate labels. 

For more information 
about the new labeling pro- 
gram or free copies of the 
meat board’s publications ex- 
plaining it in more detail, 
ask your supermarket man- 
ager or write to National Live 
Stock and Meat Board, 36 
South Wabash Ave., Chicago, 
TH. 49603. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The U.S. Employment Service placed more than three million men and 
women in jobs during the 1973 fiscal year, the Labor Department reports. 
That's a 28-percent increase in placements over the previous year. 

# # # 

In the 1973 fiscal year, the Occupational Safety and Health Administra- 
tion awarded more than $3.6 million in grants to help 40 states and U.S. 
territories develop their own safety and health plans. 

# # # 

Employment in September 1973 increased by 700,000 to a seasonally 

adjusted level of 85.1 million, the Labor Department reports. 
# # # 

The Associated General Contractors of America is making a portable 
insurance plan available to approximately one million construction workers 
and salaried personnel. The new health and life insurance program can be 
carried from job to job and location to location as long as the worker is 
employed by a member contractor. 

# # # 

Over five million employees were covered by the Federal Workmen's 
Compensation laws in the 1973 fiscal year, the Labor Department reports. 
New claims for compensation rose from over 26,000 in 1972 to over 28,000 


in 1973. 





